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This document is also available in Chinese, Polish and Swedish. The English version of this
Anti-Corruption Policy shall prevail should there be any discrepancies between the available
language versions. For questions, please contact your local Legal department.

RZHARMPI, IR=IBUNIRENEIRA, SRASREWBERZ B PRET, RS
A, WEHULED, BERRIMASER I,

1 Summary HhHA

e Zero Tolerance for Corruption: Granges is committed to ethical business practices, with
zero tolerance for corruption in any form. Corruption is seen as detrimental to economic
development, competition, and reputation.

o NWEMBARR: EHSZHEAHTFETEENRLSE, WHIFANEKREER., &
WKHREMASIRELFRE. BRFE,
e Scope of Policy: The Anti-Corruption Policy applies to all Granges’ employees, board
members, temporary staff, intermediaries, agents, and anyone acting on behalf of

Granges. It covers all business activities and relationships with suppliers, customers, and
other partners.

- BEREE: RBMEERERTEPSHMERT. EFamR. IRRTRT. FaE.
RIEBALIRAFRIEIASERMHIA., BEREEPMERENLANR SHNR. ZERFE
EEFAHRIRER.

e Prohibited Activities: The policy defines corruption as giving or receiving improper
benefits and prohibits activities such as bribery, facilitation payments, and trading in

influence. Both public and private sector payments that constitute corruption are
banned.

o RIIER: BEREBBWE N NG STHES A ESR0FRIARZELERGESD, FIntE
&, EBENNS, BIERANERFAER MNIFHERE. .
e Responsibilities: Employees must comply with this policy, applicable laws, and internal

guidelines, even if stricter than local laws. Managers are responsible for ensuring that
their teams understand and follow these principles.

o & RITWRBTABER. BREEERNEMER, RMELCEMEEE™E, SR
SRREFAER B TIX LR,
e Reporting and Whistleblower Protection: Employees are encouraged to report
suspected corruption through their managers, manager’s manager, designated contacts

or anonymously via Granges’ Whistleblower Function, ensuring confidentiality and
protection from retaliation.

o RESHERFR: SMRTEBIEER. ERA ERSHSERRASE BTSN
TS ERIREUENBRITA, WRIEFIAZEIRE.

e  Guidelines for Conduct: All dealings with customers, suppliers, and public officials must
be ethical and transparent. Expenses and gifts must be reasonable, documented, and
not intended to influence decisions improperly.

o fIaiEm: FTESER. HNE. QARERIESHENSTEERER. RS
WREE. BICRENMSEERIRRETZF,
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e Due Diligence and Third-Party Relations: Thorough due diligence is required before
engaging with agents, representatives, or entering partnerships. Contracts must include
anti-corruption provisions, and payments should be transparent and justified.

- RERREESFE=AXR: £5HEBA. AREEIHESIEXRE, LA TEEN
REDEE. GRUNBERBYER, ZNIEHEESESIER,
e Employee training and Enforcement: Gréanges provides anti-corruption training to
relevant employees. Non-compliance can result in severe consequences, including fines,

imprisonment, and dismissal for individuals, and significant penalties and reputational
damage for Granges.

« RTIB/IISEN: BBESHAEXRITRHRBYIE), FEITATESETER
R, BEGDARSIR. B2 R, DRSS a5 ERK,

2 Introduction &1}

Granges is committed to ethically sound business practices and running its business in
compliance with all applicable laws and regulations. Granges shall be an ethically sound
partner in all relations and in all the countries in which Granges conducts business.

BRSSO T T BN RIS S H LSS B E B R AR EMA S TR
%, BESHEMEaFERRPEMEEEVSHNER, WIRTHaERINENRIFSIF
EERAT A,

Granges has zero tolerance towards corruption. Corruption prevents economic
development, distorts competition, leads to increased costs and destroys confidence,
reputation and brand. It is costly for Granges as a company as well as for individuals and
could lead to imprisonment and fines. Granges does not tolerate corruption and will always

act rapidly, stringently and vigorously upon discovering corruption or type of unethical
behaviour.

SIS BRI E B RISE, BUSIEEE AR, HllRS, SERNMEM, #RA
MRELD, IREATFENmE R, —ELIBN, BBESHAFEH N ATSCESSHL
fft, PIRERIBEUREATIA. BPESHETIEREMN, —BEANBYRENERITH, ERTUE
REUTH), BT RET.

21  Aim B

The aim of this policy is to describe Granges’ efforts to prevent bribery and other types of
corruption.

RIRBMBR SN RS S AT IS A I L (S B R S T PR isa955 0.

2.2 Scope BHE

This Anti-Corruption Policy applies to all Granges employees and board members in entities
owned by Granges throughout the world, temporary staff (e.g. independent contractors,
consultants etc.), intermediaries, agents or others acting on behalf of Granges in their work
and activities. Additionally, this Anti-Corruption Policy applies to all business and activities
within the Granges Group, and to all relations with suppliers, customers, and other business
partners. All suppliers with an annual spend above 500 kSEK or equivalent amount in local

Anti-Corruption Policy S LR



currencies are required to commit to Granges’ Supplier Code of Conduct or have an
equivalent standard in place of which anti-corruption is one criterion. For more information
see GP 2.11 Supplier Code of Conduct Policy.

ARBMEERE AT S A CENNE R IESESAR. IBITRT (AR
BB, ma%E) . FEE. LEA, URAFREESIHFRIIFMEDESEAR, Hh, &
RIBMBERINE BT 8BS TN BB RIPT B S S, LARSHNE. ZRFIEMISK
HAETEEIFRR, FMBEERWEEE 50 Hintise iR E At AN A NS TAE S
HRRY (AR T aF) skEEEESEN, EfinEr—BlAREY, SMTHRESES, B
S GP2 M ASBAEHRRY (R T HTFUIBER) .

This Anti-Corruption Policy provides an overview of Granges’ anti-corruption principles and
explains the basic legal and ethical requirements that Granges’ employees and other
individuals who are covered by this policy shall follow to avoid corrupt practices throughout
their business activities for Granges. In addition to following applicable laws and regulations,
all employees must comply with internal company policies which, in some cases, are stricter.
In cases where there is a difference between the Anti-Corruption Policy and local

requirements and guidelines, whenever legally possible, the more stringent standard of
conduct shall be applied.

RRBMBEEA T IERA S HTRIR BRI, FH5E8 7RIS IR TRANEMSEABEREIERAIA
RNETHIENZRMMERENR, XEENZRMERERSAENIL DR A REIEBASFETT
(ERRBEIBUT A, bR T EBFERNERENLAIN, e RTAEIEF AT EHIBER
ARLERT, NIEBERENE, SARBMEERS SHESRINENFEERY, EEEN
FIBEER, NETERATASHIT/EL,

In this document you can find group-wide principles and guidelines as well as practical
guid—-ance on how to live up to these principles and guidelines and how to think and act.
There is always a need for personal integrity and sound judgement. There may be situations

where no specific principles exist and, in such cases, conduct should be in line with the spirit
of this Anti-Corruption Policy. You may also ask your manager for advice.

RIS AT DIARUFFSR AR ANMIBEM T, 12 TERT2EERRNAERLL
NEHIES, HURHEESRZRET D ARGHIERRF I, ERLER T, TR FEERT
FEN; LAY, NIRIBARBMERAEHTE, SERILEERSIEIERERL.

Each individual is responsible for reading, understanding, and following this Anti-
Corruption Policy!

B ARIIESREEE. ERIEREAREEER!

2.3 Contacts BXEFA]
If you need advice, contact any of the below individuals:
MREFEZEE, BERELUTAL:

Sofia Hedevéag, SVP Sustainability, Granges Group
E-mail: sofia.hedevag@granges.com, Phone: + 46 (0) 733 03 79 79

Sofia Hedevag, tERASEHTERIIFELAESREISE
FBFHP4E : sofia.nedevag@granges.com ; EBi&E : + 46 (0) 733 03 79 79
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Suzanne Alcocer, General Counsel & Senior Vice President Human Resources, Granges
Americas
E-mail: suzanne.alcocer@granges.com, Phone: +1 615-778-2008

Suzanne Alcocer, IEEAFESEMNAREZESOFRANZESRESDE
FEFHEFE : suzanne.alcocer@granges.com ; EBiF : +1615-778-2008

Marie-Louise Térnblad, General Counsel, Granges Europe
E-mail: marie-louise.tornblad@granges.com, Phone + 46 (0) 70 14112 00

Marie-Louise Térnblad, H&RASERRRIM A RS ARSI
FBFHF%S . marie-louise.tornblad@granges.com; BBi& : +46 (0) 70 14112 00

3 Definitions TENX.

While the specifics of anti-corruption law may vary in different parts of the world, most anti-
corruption laws share a common core definition of “corruption”.

EARBYENEEASEERSMRIEEERTE, EASHRBMET B HBE— 1 HER
TZOTE M

For the purpose of Granges’ Anti-Corruption Policy, corruption is defined as any attempt to
directly or indirectly (through middlemen):

ESEEINREWESEY, BUEEN AEBLUUTEENT A, BiEEiE (BIHEA)
#h:

e Give or offer someone an improper benefit based on position, assignment or duty (active
corruption), or

o  MIFELERY. TIFERRAIAGTERMHAES Mo (318K |

e Demand, receive or accept an offer to receive an improper benefit based on position,
assignment or duty (passive corruption).

o (IR, TEERZRAIARR, WEEHERAIES M (WalBK) .

3.1  Examples of corruption JEM7=4l

Bribing an official to obtain a contract is corruption. Corruption may also include activities
such as illegitimately or unlawfully paying for travel or entertainment expenses for officials or
their family members; agreeing to purchase goods or services from officials or their friends
or family members in return for favours; or donating to a charity or sponsorship linked to an
official in expectation of a benefit from that official.

TR ERIMEIEE REVTHRT BT, BUAA A E RNREFEIRESAIE=M
XERFESIRFES TN, FENERMERRSFELELE MRS, LIRECHT, 5
AR5 ERBRAESTIS TSR, LEBMNZE RALIREFAL.

3.2 Improper advantage or benefit NIEZ{L BT IFLL

Whether an advantage or benefit is improper will depend on several factors such as the
nature of the benefit, the position of the recipient, the relationship between the parties and
the specific context in which the benefit is being provided. Any benefit provided in return for
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the misuse of the receiver’s position, task or assignment will generally be considered an
improper benefit. Please note that an advantage can be improper even if no benefit is
provided in return. An improper advantage will usually be a benefit in the form of cash or
objects with economic value but may also include benefits without economic value. Personal
benefits provided in relation to the recipient's position, task or assignment, such as services
carried out for free or with a discount, invitations to otherwise private arrangements or clubs
may also be regarded as improper. Benefits in exchange for or which constitute a breach of
statutory or contractual obligations, such as the receipt or delivery of proprietary
information, will by their nature be considered an improper benefit. Benefits exchanged in
relation to acts and lack of transparency associated with granting of a benefit should be red
flags for a potential improper advantage.

IR RBIESEBUATETER, AINrabaottin. BERERM. W5 ZEAIK
Z, NSRRI ERESR. (HUREGnAEEEZERERN. TFeERSRPME AT, —
RISAAIEZSRIITFRE. BEE, BMERBMNmEENR, PRSI RIRERAESM. RETS
MmBEHEE—MUINEREEEF N EM R IFENEL, BRI REFINERT
g, SEZERRM. TIFSERERARAIDALFLL, AINBZEIRSS. RAGMN. SEBIBSM
B NROFANERNSHFANBSRES, BREERTAEZFL. ST AT REFAMER EEHEE
INRXSESHHUTA, PR EREEEER, WEMR LRI ES . HFEM T
TTRIRIERSHR, AR TIFEMIREBREINTA, NABERESFEAIERES,

3.3 Facilitation payments FiiB 2k

Facilitation payments are payments made to expedite a service that one is entitled to or to
secure the performance of routine governmental action ordinarily performed by lower-level
officials, such as issuing permits, processing visas and other papers, providing utility service,
loading and unloading cargo, or protecting perishable products or commodities from
spoilage. Routine governmental action do generally not include decisions where the
government official has legal discretion on how he or she will act on the issue at hand. In
accordance with applicable anti-corruption legislation, Granges has a general policy against
facilitation payments.

BB 2L NIRRT S5 el h RN THRLE 5 B nl B REI TP TEUT S5 TS Y
RIZEA, PIaNAMGFRIIE. AMESIEANEMI . IREATIRSS. KHRYERIF 2B~ mek
AmREZIRIA. PIITERESES NIRRT E It M EEF L EEEE ARE M
SNAYRE, RIFEMRIONEYER, BESIHIEEESIE 7 —RECR.

3.4 Tradingin influence &MU 1325

Trading in influence is the offer of an improper benefit to, or acceptance to receive an offer
by, someone who has the ability to influence the performance of a position, assignment or
duty. Trading in influence is to be regarded as corruption and a violation of Granges” Anti-
Corruption Policy.

FIMNRZEIEABENFME TR, TIFSERSEATERNARBHAES N, &=
ZEARRHAIAES NG, FITZSERIABMITH, Bk T IEHSEISEREER.
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3.5  Public and private sector payments prohibited Z£1F[d]
NEMFASEDI RIS

Some anti-corruption laws focus on corrupt payments to governmental or public-sector
entities. However, several national regimes prohibit corrupt payments to any person,
including public officials and executives, employees or agents of private sector companies.
Granges’ Anti-Corruption Policy prohibits corrupt activities of any type, whether those
activities are related to a position, assignment or duty within public or private sector.

—ERBMERE VT OB TR IS SBMEIR, A, REEXRZELLEFDIA
2T, BREEFERREVRSE. MERIAIERSTIEA, SIS EMEEREELL
HEURERBEYES, TIOXLEENRESNESMER R ARRIERNL, TIFEEREEX,

3.6  Liability for corrupt acts of affiliates or
representatives F AT LERAIEMITHRIEE

Corruption may also include payments made by subsidiaries, affiliates, agents or others
acting on behalf of the parent company or as part of the parent company.

BROLFIRERIAF AR, KR, RIEASEMAERESRTSBRERRB DI TEIAR
PRSZASRIFAIR.

3.7 Accurate accounting /EMEHISIT

Anti-corruption law requires that Granges has in place effective internal accounting controls
and maintains books and records that accurately reflect the companies’ transactions. All
entities within the group must correctly account for income and expenditures and must
ensure that payments are not recorded falsely in company books. Misreporting or omitting
subsidiaries’ or affiliates’ bribes in the parent company’s consolidated accounts may be a
breach of anti-corruption law (notably the U.S. Foreign Corrupt Practices Act - the FCPA, or
the UK Bribery Act) by the parent company. This does not mean that accurately reporting
bribes will somehow make them legal, but that the misreporting of such payments in an
effort to conceal them is itself a violation.

RIERBREER, BRSHHAEEMRINERIHES, ABETEERMIRABRRZHINKEN
0%, 1ZERIE FESAERIUERIZEWNAIS L, FHRRABIKE EXERAINCR.
MRBAREESFRS PRERRIR F ARSI ATNMEIE T, AIeeRk 7 EEE (8
HEZE (RINBME) simE (REIEE) ) o XFFFEREERR SR TERE
EEBEBITAGEN, ERTHEEBE TATMERNIASHE—MMEE T/,

R -
Oy .

For you this means: / XK

Do not pay to secure or expedite governmental actions being performed.

REN T HHRSDDRBUNESHIRI TR HHREN,
e Be honest and accurate when reporting or recording business transactions.

BEsUEiRSTICRF IS5,
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4  General Guidelines —f&35rg

Non-compliance with anti-corruption laws and Granges’ Anti-Corruption Policy is a serious
breach of Granges’ business principles and may cause great damage to Granges. If you have
reason to believe that employees, agents or other persons representing any Granges
company have engaged in, or intend to engage in, corrupt activities this should be reported
immediately. See below under Report improper benefits and gifts— speak up!

BT RBMFEFMERISEE (RBWEER) | VIO EEREHEINEERN, s
IBEASEMEREAIRE. MREEIEHEE, BMUEIHRT. NEASEHREHASTHRIE®
ATZESFTESE5BNER, NMZBIFLAESR, BEEM IREFESFmEAL—AFEH

Hk! "B,

For you this means: / IXZEK:

e Understand Granges’ rules on gifts and events/entertainment and have a
legitimate business reason for anything you offer. If applicable, make sure to
follow your local policy.

o FISEASHEIAT AR/ BSHINE, FEGREREUSESHEEAAIEL
B, SYBEIMWNEER (BER) .

e Don't give or accept bribes or anything that could be considered as a bribe. This
includes cash, job opportunities, favours, travel or unlawful gifts and
entertainment.

o EVNETIMEEWETTTRERIAMBRAIEY, BFEle. TR, i
bR SRR AIAIESS.

e Never accept anything from a business partner if it might affect or appear to
influence a business decision.

o IDERSKEHTTRTBEIBS A F SR S5 IRERAT=D,

e Understand what is allowed if working with government officials where rules are
typically very strict.

o TEREATHEAEERT, SENERZSN, TRIBLTARBETINTA,

e |f you are not sure whether a gift is allowed under this Anti-Corruption Policy, talk
to your manager or the local Legal department.

o AETHERARBMBIRESRITEEIIN, EEEEA0EIRS RSB,

e |f a supplier or business partner offers you inappropriate gifts or entertainment,
talk to your manager or the local Legal department.

o LHHWEEREKAHLIRINESAMSHRRRT, IBEBERISIEsSES
ZBJe
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5 Relations with Customers, Suppliers and Public

Officials 5. HNEIIANIRE RAIKER

5.1  General principles =

Granges’ employees shall act in an open, ethical and lawful manner towards all potential and
existing customers, suppliers, and public officials.

BRASETRIRTRART. SGFERMEZNLXIEITEEEMIBNER. M BT
ER,

In addition to following Granges’ anti-corruption guidelines in dealings with customers,
suppliers, and public officials, employees must also verify whether applicable customer,

supplier or public body anti-corruption policies require additional precautions to ensure
compliance.

EE5ERF. HNBHIRREREEN, BRTNSEEMEIREMIEREI, RITEIERA
ZR. HNBHAETEAMEX RBMEBEREEABIVMYEEEIN, LRGN,

Granges shall always perform its contractual obligations in accordance with the terms of the
relevant contract unless deviations are approved by appropriate management and properly

documented in company records. Payments in cash or similar, or payments to unconfirmed
recipients or account numbers, shall not be accepted.

RS TN EIRIRIB X SRIFNBITEHERENSS, BkE, MEEXEIRA HMUEFER
BICRPEZEICR, ZILERISSEMIPHITN, ZIERREMARIBERATIKF I
e All sales and marketing activities, coverage of third parties' expenses, payments and

contract performance on behalf of Granges shall be open and transparent internally and
vis-a-vis Granges’ counterparties.

. FERERPEINEEIERES. BTARENN. SRRARETONEATNE
AFFEH, F BTSRRI P RIAET A TR,

e Any invitation for individuals to participate in events or activities fully or partly paid by
Granges shall be addressed to the appropriate management level within the relevant
legal or public entity. Special caution must be exercised with public officials and in
situations where the recipient is in a position to make a decision or act that could be
beneficial to Granges. Granges employees must consult their supervisor if there is any
doubt whether a certain marketing or service conforms to Granges’ or relevant third
party’s anti-corruption policies.

o  TEEIB D ASIBISHASETEEEED UIAY SR, N EIEIRRREAK AR AT
FRARMEXEERH. E5QMEREAER, DURIKSEEBMEIEEF &S
HTRORETATERS, LIRIEE, INREBEIMR T MAERRNEHNRS A et

RIS ENSIER B =R IIRBMEER, YRSEHEEE

e All expenses shall be approved under standard company procedures and documented
and recorded in accordance with appropriate accounting standards.

o PTEERAYNRIRASHWNEREFHTEY, FHEREINISTHENTZAAICE,

Anti-Corruption Policy S LR
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Under no circumstances may any Granges employee receive or provide any kind of improper
benefit from or to a supplier or business partner, including but not limited to personal
rebates, kickbacks, or undocumented discounts.

EHIBRT, BPESEHR TSNS S SR RIGED BRI RE2LF
gt BIREARRTPNERF, [EROsAELAIEITN,

For you this means: / IXZEKIE :

e |f you believe that an employee, agent or other person representing Granges is
involved in corrupt activities, or intends to engage in corrupt activities, this should
be immediately reported, see Report improper benefits and gifts — speak up!

o WIS, BUIEHRI. CEASKEEHSHIEMATSESFTES5E
W&z, MXBIFLAZSR, BRSNS FESM AT —AE R
%I ”O

e You must follow Granges’ Anti-Corruption Policy as well as customer, supplier or
public body Anti-corruption policies, when applicable.

o BWIREESIEET (RBYMEER)  URER. MBS AHWIaIREBMEEE
(FER) .

e Do not make payments in cash, or payments to unconfirmed recipients or
account numbers.

o HIFFRNESHITNR, ZLIEEREFHARIBGRAZKF TR,

e Be transparent with all sales and marketing activities, coverage of third parties’
expenses, payments and contract performance and invitations, especially in
relation to public officials and in situations where the recipient is in a position to
make a decision that affects Granges.

o [TBEEENEHEN. F=AEAXN. (JFFIEREET, KBS ERIRER
FRIAERURMZE RSB RIREB M RS IRIRE) N ATHER,

5.2  Travel and entertainment expenses ZhRZEFIB{5ER

Payment for reasonable expenditures for seminars, travel, meals, lodging, and entertainment
for potential or existing customers may be permissible if those expenditures are directly
related to the promotion or demonstration of Granges’ products or services or the
performance of a contract. The principles above apply correspondingly for Granges’
payment for the participants' expenses. In addition, such payments:

T EEESINEEFMINIR. Eik. B EETRGER, IRXLEERSKEIRS
HRRF ek BRSSHOME ShEma S RIETEEREX, WALy, A LRNBRIEERT
BUSE5ENEM, I, XETH:

e Must be directly related to bona fide marketing, business development or contract
performance expenses.

Anti-Corruption Policy S LR
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o WREESHEN. SAENGEEITERERBEX.

e May not be provided, or appear to be provided, in expectation of or return for any
benefit.

o TR SIRMHSENSRETEIEH R HEHRAIEAE,
e Must be reasonable in amount, and appropriate under the circumstances.
o IEWIRAIE, AEMEEXER.

e  Must be verified through reasonably detailed documentation of actual expenses,
including receipts and explanations of the payments’ purposes and the legitimate
business reasons for them.

o WIMRIEGIEFMAISERRS A TIZEE, BIARRFIIEABERIANRES, LIRAFEIE
EAIEE SN

e Must bein line with the receiver's company policy and provided in an open and
transparent manner.

RIFFEWE IR ARBER, FFEUATTERRIS R T,

Payment of travel, meal, lodging or entertainment expenses for family members or friends of
government or business officials is not permitted.

RIPNBFERSEWSENRENAASIERSE. &R, FEHE. BFE.

For you this means: / IXZEK:

e All your expenditures for seminars, travel, meals, lodging and entertainment shall
be directly related to the promotion, demonstration or explanation of Granges’
products or services or the performance of a contract, must be reasonable in
amount and verified.

o BATHHIR. Eik. &R FEIEGIRE XN SIS maiRSSH
L ETSORAN S RETEREX, BEIWIRGIEAEIREL.

e Payment of travel, meal, lodging or entertainment expenses for family members
or friends of government or business officials is not permitted.

. FIENMFERSMIEENRENBRINERE. B0, CEENRGE.

e Under no circumstances should you offer or accept gifts of cash or cash
equivalents.

o HERUBERT, ZIRHSWEIESIMEFMENFLAD,

e |f you offer or accept a gift it must be of minimal economic value and clearly
appropriate under the circumstances.

o BIRHEIEAIFMUREBRENSFNE FENBEHFSRER,

Anti-Corruption Policy S LR
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5.3 Gifts 2L

While exchanging gifts with customers, suppliers and business partners is customary, in
some parts of the world, under no circumstances should Granges offer gifts of cash or cash
equivalents. Gifts other than cash may be permitted, however, they:

REAESBIIEDIEX, 52, HUEHRl kst 2R iRg), SEFSEEEUn
R RIS NS SR, 2AM, RIRERVHEMPRILELAIMIIAD, MmiXL
FLARH R LA T 5

e  Must be of minimal economic value, infrequent in nature and clearly appropriate under
the circumstances.

o WRBERMENEFNE BLLAMAR, FEESERR FHEEGERN.

e Must not be given in a context or a way where there are reasons to suspect that the
recipient will keep such gift or benefit hidden from his or her superiors, e.g. gifts should
be addressed to the recipient’s working address at the relevant legal or public entity.

o  BEFESLIMFLABERTSNZ ASIIE ERRmIt S sirst, N EE
W AR RS AT SRR TIEHBIL,

e Must not be provided in return for any benefit.

o  TMEBEEHIFZEHR,

5.4 Political contributions ELSHAE

Political contributions, such as contributions to a political campaign, a political party or
fundraising efforts of public officials in support of their ability to run for office may be viewed
differently under the laws of the countries in which Granges does business. Additionally, such
contributions may have a potential impact on Granges’ corporate image. Such contributions
must therefore be approved in advance by the regional President in the respective business
unit. Requests for approval should be directed to the regional President. If such contributions
are approved, they must be provided in an open and transparent manner in compliance with
all applicable laws and accounting principles.

RIS S AV S EMEEZRINER, SNBSS A EINlS, BEBIaTIEm
B, BEEE, WARBERASESEENMH TSNS, b, XEFETRERE
RASERRI WS BERIN, AL, XLBEVRSETER WS RTAMXDHME, =
S kNERSBEWX0F., R ERMSRIGHE, ©IURRFIEEREENSITHE
W, LARFFRIERRI S TR,

For you this means: / IXZEKIE

e Political contributions must be approved in advance by the regional President.

o BB LIRESSEIMX SEFAHE,

e |tis never allowed to offer facilitation payments.

o TERHENEE,
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5.5 Facilitation payments Fii@EZ:

Facilitation payments are payments to secure the performance of routine governmental
action and do not include discretionary decisions or acts. In accordance with applicable anti-
corruption legislation, Granges has a general policy against facilitation payments and does
not condone facilitation payments merely because it is customary or profitable in the
circumstances.

FBZR IR NWRBUSOIITESAIHITIAIA0AIR, R EETERIENIIRETAT.
RIBERIREMERE, BIASEETNMBESIE T —REER, F=EEROISERLE)
TEXNDEMNEHRBES 1T,

In certain extortion-like situations facilitation payments may be necessary and justifiable in
order to avoid a significant harm to Granges’ values or legitimate business interests. This will

have to be assessed in the specific circumstances at hand, but will generally not include any
of the following:

ARLEIUBIFHRBER T, AT ERIIEHSHRINMENE S ER A mENEAIRE,
XANEEER R T ERIESTA, Y, DAUREEAKER FIILITE, E—RA8ET
HEHEIT—IT

e Payments of significant amounts; or

o SIIBEEHNN

e Payments made repeatedly to the same officials; or
o REME—ERUIFIL,

e Payments of a type and nature which is treated as illegal by local law enforcement
authorities.

o HREHBPUEERI AR RSB BRI,

Facilitation payments should be distinguished from situations of true extortion, e.g. a direct
threat of an unlawful tortious act vis-a-vis Granges’ property or employees in a situation that
Granges could not foresee and where Granges is not able "to turn its back and walk away
from the situation”. Further, necessary payments to ensure personal health or safety are
generally legitimate as an act of necessity.

NEFBZRSHIERIFHRNBRX TR, PIXKS BRSPSV SERTE, 7
BSBASETE, MAE RSB BEAEETA. W, AR AR R EMSZ RIS
ENNBEI NS ELETH,

Any payments related to facilitation payments or extortion, shall, when possible, be properly
authorized in advance through management in consultation with the regional President in the
respective business unit. It shall always be reported to the regional President and

documented and recorded in accordance with normal company accounting and control
procedures. Granges will also, when required, file a police report.

EXHHUSRBESSIFIRE RIS, AR, NELEEERSRPFTIMXS
HNEEHTESREN. MaZEBXSHIRE, FERIESHNATSTTNEHREFIEZRUE
Mcx, LN, BPESHREELERRS
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9 Relations with Agents and Other
Representatives SCIEAFIELFRIIXR

Granges does not tolerate corrupt activities undertaken by its agents or representatives.
Agents and other representatives acting on behalf of Granges shall uphold the same
standards of anti-corruption compliance as Granges.

RS EEHRIEEASARAI TR SR, AFREBSIITEIOREANEMRIIETS
RIS BRI SRBM S AT,

Granges entities shall always undertake due care and take appropriate steps to ensure that
Granges’ agents and other representatives comply with Granges’ anti-corruption standards.

The requirement of due care will vary depending on the circumstances, but will always
include the following steps:

TEBASEENIE P AN RENS SHANE RN, HREASEIIYCIEANE MRS TEHSE
HOS B, IRIEEMRER, ZIRMERSEIAE, (BR/RBRELITERE:

e Conducting a documented due diligence screening of potential agents/representatives
before engagement.

o FELER], MWEEREA/RETEERRDEERIEL,

e Formalizing the engagement by a written contract including a clear description of the
agent's performance of work, provisions prohibiting corrupt activities and appropriate
monitoring mechanisms.

o FITPEAER, EXWEXR. aRNBSNEENRIEATIFRIIABHHEA. Z1EEK
TERIARAAIE SRR E LS,

e Ensuring that the payment for the services rendered is reasonable in relation to the
services to be performed. The methods of payment shall be transparent and in
accordance with applicable law and good business standards. Payments in cash and
payments to third parties are generally not permissible. Any payments to accounts in a
country other than the country in which the representative operates must be treated
with utmost caution and appropriate verification must be obtained to ensure that

Granges does not contribute to tax evasion, corruption, fraud or other illegitimate
business practices.

o TARETUPMRMERSIINTNEIE, HENSHHRHABRSIEX. XN HRER, Fa
BRAENMRFOSIRE, —BARDFUEFZAFIR, BT aE =SB
o AEEARVSEZMIEBEZRMKASHHUFINET, SIREIZE, BERWMR
HITRoZE, LIRREESEITASE. B BursEmIEE= AT,

The risk of possible corruption issues is generally higher in countries with less government

and corporate transparency and in cases where an agent serves as Granges’ sole
representative in a particular area.

FERFRFEERERRIESR, DRER el B R B SIS HE—CRAYER
T, LIEMEBHIXE R,

The risk may also depend on the services being rendered by the agent (e.g. advisors
interacting with local authorities as well as lobbying and closing of high value sale contracts
may be considered to be especially exposed).
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I
op

BRI RTREBUAR T CIRAPIRMHAUARSS (130, Stbh=BEMMIMZAEER
FHIMORRBMSEARE) .

For you this means: / IXEKI&:

e |f using agents or other intermediaries, make sure they conduct business with the
same high ethical standards as Granges.

o IIRERMIEASEMTER, WRMNIEREHSIIIERINETR LS.

/ Relations with Minority Owned Companies,
Joint Ventures and M&A S/DHEEFFREIA

. GREWNHWIRAIXER

Prior to any merger or acquisition of another company, Granges companies must perform
thorough due diligence research to rule out any outstanding anti-corruption liabilities.
Similarly, before entering partnerships, Granges entities shall always undertake due care and
take appropriate steps to ensure that Granges’ partners uphold, and that the contemplated
partnership will uphold the same standards as Granges in relation to anti-corruption. The
requirement of due care will vary depending on the circumstances, but will always include:

R —RRBHTHIBZE, BHSHARLH TEERIREFENR, HBRMEQEMmA
RIORBYMEE. B, EEKHRRZED, BEHE FSUANIR 2 RENE SRR RS
i, LABRISEAS RIS EN A B TE S Rk B SRS I MBS EERERIRE, 1R
EENER, E2RMEERTEAARE, BLREELI T EE:

e Conducting a documented due diligence screening of potential partners before entering
any partnership.

o MEEVAMGKXREZRE, MWEEGKARTEERREEMRIE.

e Formalizing the partnership by a written contract, including provisions prohibiting
corrupt activities and appropriate monitoring mechanisms.

o KITPHEER, EXWESIFRR. SRNBSNEERAILBYENIIFATIE SIS
il

Granges entities must exercise special care when entering joint ventures or other

partnerships with local entities mandated by local law. Such partnerships may involve

payments by the local company to persons or entities with close ties to the government.

Granges’ entities contemplating involvement in such partnerships must first guard against

any improper payments or any suspicion of improper benefit which may derive as a result of
the contemplated partnership.

SIS ERRRIAIB AR SR REMGF IR, SEASHE NIt
AIVIEIR, RIAELREGIERES, SRR ESBRXRETIII N ARSI
IR, SIERASHE PSRRI SR EER RN, YNBSS ERsEREZ R ESERY
HIRESTICHS IR S5,
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Granges shall, whenever applicable, use its influence in minority-owned affiliates and joint
ventures to prevent or discourage corrupt activities by those entities in accordance with this
Anti-Corruption Policy.

ISR, EAASETNAREA R BMECR, FEEAE P HEREHRIIME MR 952
873, B LEakpE | EX LS ARSEREE MG o,

It is important that any financial information included in Granges’ books and records is
audited and confirmed as accurate. Prior to relying on or including any affiliate information in

any Granges report or statement, Granges’ employees shall take all reasonable steps under
the circumstances to confirm that such information is accurate and complete.

BER, BPSHIKEMICRTISHIMBERIYEHET, FRNERTIR, SHSE
HrE B OIRSSAEBMAIERNWE AR HOUER 2R, BEEEIR TAAREERS
5, R EIEEN, WANZEEER SRR,

8  Legislation and Ethical Rules j&EF1EZE/EN

Granges complies with all applicable laws and regulations. International conventions and
agreements of the United Nations, the World Bank, the IMF, the WTO, the Organization of
American States, the OECD and the EU require participating countries to implement
comprehensive national legislation against corruption.

BISENETRTEEREEEM. HKEE. HRRT. EfrmESHR HREBFEN,
ENERABLR. REELFNBENEFRANOINENERSSEEREREENTEENRE
WoER,

Corruption is prohibited in most countries around the world. It is important to be aware that
Swedish, US, Chinese, German and French and other national anti-corruption legislation
applies regardless of where the actions have been carried out and regardless of the legality
of corruption in that country. In practice, citizens and companies may be prosecuted
according to national anti-corruption legislation for acts committed anywhere in the world.
Notably, the United States Government enforces extraterritorial jurisdiction to prosecute

corrupt activities anywhere in the world according to the U.S. Foreign Corrupt Practices Act
(the FCPA) and the United Kingdom applies a similar regime through the UK Bribery Act.

EREASHEFETERY. F2ARE, TEBRITHRERD, FETICEYITHE
SWEREAGE, Wi, EE. PE. BENEESFERIRBMERIER. LfrL, |
RAIRNSERIME TS, REMIET RBKER, #UEREERREBYWEERZEER, &
SEErRE, EBFREEE (REINBKIE) (FCPA), XWEBHAMtSAIBMIEISLIEEIN
BiE, REBY (RWERE) ot 7 EORIHE,

Grénges also complies with the “Code to Prevent Corruption in Business” (Business Code) by
The Swedish Anti-Corruption Institute (Swedish: Institutet Mot Mutor) and supports

international standards on human rights, labour conditions, the environment and anti-
corruption, including but not limited to the UN Global Compact and its set of ten principles.

IRERSHMAE TR B S S (BRERIE Institutet Mot Mutor) RO FALEREROEN" (7S
WAER) | AFFSA, Fapsi. INSHIRBRIEXNE MM E, BIEENRTIKEGES
BRERLG R AT,
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9  Risk Assessment XF1FE

Granges strives to identify, assess and reduce risks related to bribes and other types of
corruption within Granges business and operations, in the markets where Granges operates.

BRSSO T ERRSIEERINHS, R, THEFRE SR ML RR IS KAIN
B,

Risks are managed and controlled by the corporate functions and operating units in
accordance with established guidelines and procedures. Risks are managed as a part of daily

operations with key risks being raised to the regional management team and mitigation
measures being implemented.

XBeERATEREERR IS E R ARRINE S e R TE IR, XEEEREEZEA
RER, REXPOSIERE XIS ETEHEPA, FREUXBS BTG,

Risk assessments are also performed as part of Granges’ supplier evaluation process.
Transparency International’s Corruption Perception Index is a starting point for the risk

assessment performed on a country level and this index currently indicates that some of the
countries from which Granges sources metals are at a higher risk for corruption.

MBS TS M NI R, EREREM RIS R EER BRI NEARIE
Mh, ZEHENER, BPEIEEREERFEESHIBRIXE,

10  Roles and Responsibility BREZ53={F

e The SVP Sustainability is ultimately responsible for issuing and updating this Anti-
Corruption Policy.

o FREARSHREISHENAEIRERIBERIIR M REE.

e The regional Presidents are responsible for implementing the measures described in the
policy and for providing relevant training.

o IMXSHAFLIEAN RBMERPITARERE, FHRAHENAEI,

e Each manager is responsible for making the content of the policy known in their
organization and ensuring that the employees have read and understood the meaning of
the Anti-Corruption Policy and promote a culture where everyone is aware of and
complies with this.

o BREUSEKARBUMERATEEAZEMER, HRRATELNEFIER 7 ARIBME
FRAUEN, FHENE—M ANAFIRFHETABERAI AL,

e All employees and all other individuals covered by this policy have a personal
responsibility to comply with applicable laws and regulations and to read, understand
and follow the Anti-Corruption Policy and act in the spirit of the policy.

o ABERIRHBRIAMMBEMNIASERBETERNERIN, Hix. ERFHETAR
RBMEER, RITAEZERATEH TS,
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For you this means: / IXZKIE:

e You have a personal responsibility to comply with laws, regulations and the Anti-
Corruption Policy and act in the spirit of the policy.

o BNNBREBETERFIMNRNRBMER, FAEZBERIEHTE.

e |[f you are involved in corrupt activities, you may be subject to criminal sanctions as
well as disciplinary action up to and including dismissal.

o UIRSEBME), ERIRESEINEFIRACELD, BEERRE,

11 Consequences of Non-Compliance A~&3IAY

ISES

The potential consequences of non-compliance with applicable anti-corruption laws are
substantial:

EARBEETRRNEYER, HRETEREERR:

N1 Forthe company - X F 235

Granges could be subject to costly penalties and government-ordered compliance costs
as a result of corruption allegations.

o —EXIBNKIER, BRSHURERERINSEET, LUKBITRIIAIGALZA,

e Granges may be prohibited from doing business in certain countries or industries, with
certain governments or from participating in public tenders.

o IBEASHTHREIEILERLE RS TI RIS, WEILEREFEE, SEElE5
RIHET.

e Granges may be liable for damage claims by third parties disadvantaged by the corrupt
activity, such as competitors claiming to have lost business.

o F=hll (HHINFRERERWSHEFF) A UBMITASEELT AR
IR, ERAEITRBRERESE.

e Granges’ reputation and business relationships could be damaged due to negative
publicity.

o IREASHHIAEENB AR A RERENRESEMZR.

e (Granges could be damaged by the mere decision by relevant authorities to initiate
investigation of suspected corruption.

o REEXIIIRENNSMBUHIRMAREITEES, MAIsExItEEENEMIRE.
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11.2  For the individual XF/NA

e Individuals involved in corrupt activities may be subject to criminal sanctions, including
fines, imprisonment, and in certain jurisdictions even corporal punishment.

o Z5BRWEMRINATRSZINSESE, BIETI. 12, FRLAFEEKEERR
FMARTT,

e Individuals involved in corrupt activities may be subject to disciplinary action up to and
including dismissal.

o Z5RWEMRINATREZIILELY, EEREE.

1.3 For agents and other representatives I3 (LI AN
Hibtzx

e Individuals involved in corrupt activities may be subject to criminal sanctions.
o  S5BMIENN N AR RERZEIIEHIE,
e Granges will end commercial agreements.

o IREASHEPRELLEINY,

12 Training 1Z1)l]

Granges has developed an e-learning training for anti-corruption to improve awareness of
corruption risks. The training is targeted at applicable employees working in sales, purchasing
and senior executives who have external contacts, who shall all complete annual anti-
corruption training. An assessment of anti-bribery and anti-corruption procedures is also
integrated into Granges’ internal audit.

IBEASETTA T —ENBUAELZEIE), LUESBRMXIEANAR, H)IRNREEEE. X
WERXTIEAR, URNSEINXTIESE, DRAARIIURSFENREYIE). BEE
RIAEBER LR RS 1 XIS B R,

For you this means: / IXZEK:

e |f you are working in sales, purchasing or are a senior executive who have external
contacts, you must complete annual anti-corruption training.

o UIREEWE. RKMAR, FERBNBIMNKTIFISE, BUINEZFERBMIS
il

13  Reporting Improper Benefits and Gifts — Speak
Up! - IRE AN ESR A A ——RAEH LR

Granges supports a culture that encourages every individual to speak freely. If you observe
or suspect misconduct that is in violation of this Anti-Corruption Policy, we encourage you to
speak up and react quickly. By reporting wrongdoing, you can make Granges an even better

Anti-Corruption Policy S LR



place to work. Often, if misconduct is detected at an early stage, there is a better chance to
limit the damage not only for the benefit of Granges, but also for our employees and other
stakeholders.

BRSSPI S, INREEKNSMNEEIERRBECRIIAZE1TH, FTSMEE
BOHHSR, FRRUESRENTE, ZSRASHTH, HLALSEASEER I — 1 BRI TR, &
5, EERHRUIASTA, MEURERERERNER, XNMUBm T8RS, e
@I AR TAIEfBRISEXE,

Managers, white collars in positions of responsibility, personnel in purchasing and sales, and
other individuals who have external contacts, must take reasonable measures to ensure that
Granges’ business partners, including suppliers, do not engage in corrupt activities or other
illegal or unethical activities. Granges employees who suspect that independent business

partners are involved in corrupt activities must report and seek advice in the matter
according to the procedures below.

218 FIBRXEINEM. RWAEEARLNREMMSEINETIEAR, SIREEIERE
i, BRISEASHROWSS SIEH (BIAHAR) 258K EEE AR XS NERRYE
o), ISR TANRIASERIIN S S SBMGES), DAURIRIA T ERHTER, RRIE

JOES=ySUIN

13.1  Raising concerns is encouraged &[5 25T

If you want to report irregularities or misconduct that possibly violates applicable law,
Granges’ Anti-Corruption Policy or other Granges’ policies or if you have concerns about how
we or our suppliers, customers or other business partners conduct business, you can reach
out to:

RGBSR FTREE RS AIER. RS (RIBMEER) siEMASRASATEERANEN T8
TN, HEEIRAINIA AR, FFEEM S SR FTT RIS FEET,
IERTLABRE

Your manager or your manager's manager.

SREIR R ETRRY IR,

Sofia Hedevéag, SVP Sustainability.
E-mail: sofia.hedevag@granges.com, Phone: + 46 (0) 733 03 79 79

Sofia Hedevag, 1EBIEHTERAIFLELLESREITE
FBFHP4E : sofia.nedevag@granges.com ; EBi&E : + 46 (0) 733 03 79 79

Suzanne Alcocer, General Counsel & Senior Vice President Human Resources, Granges
Americas
E-mail: suzanne.alcocer@granges.com, Phone: +1 615-778-2008

Suzanne Alcocer, EBAZESEMNAREZESOFRANZESREISE
FEFHEFE : suzanne.alcocer@granges.com ; EBiF : +1615-778-2008

Marie-Louise Térnblad, General Counsel, Granges Europe
E-mail: marie-louise.tornblad@granges.com, Phone + 46 (0) 70 14112 00

Marie-Louise Térnblad, 1&BAE HiRRNATL AR SERIE)
BB FHRFE : marie-louise.tornblad@granges.com; EBi& : +46 (0) 70 14112 00
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13.2 The Whistleblower function #%£IfgE

If you want to report a serious violation anonymously, you can use the Granges’
Whistleblower function at:

NRIEBEREREENTH, ERLAERSEASEIESRIAEE:

e Granges’ intranet: http://inside.granges.com/en/security/whistleblower/

o BRASHRIAIM : http://inside.granges.com/en/security/whistleblower/

e (Granges’ website: https://www.granges.com/about-granges/corporate-
governance/whistleblower/

o BRASHIEM : https://www.granges.com/about-granges/corporate-

governance/whistleblower/

Through the Whistleblower function, which is managed by an external party, you can provide
information and be guaranteed full anonymity without fear of retaliation. It is however
encour—aged that you provide your contact details, as this allows for follow-up questions. All
reports will be received and investigated by an external party.

ZIREEHE=FE1E, Bihziee, TaLORHESRER, MiR=eESR, mAHEED
BIRE., BT, HAISMERAFMANEBELS, LMEEEA TR, reiREEH
B=HWERIFHAES,

More information: / B8, :

http://inside.granges.com/en/security/whistleblower/

https://www.granges.com/about-granges/corporate-governance/whistleblower/

For you this means: / IXZEKIE :

e |f you observe or suspect misconduct that is in violation of this Anti-Corruption
Policy, you should report this immediately.

o MNMREEMITFEERARBYBERIIAFZTAH, MIZEHRE,

e You can talk to your manager, the local Legal department or use the
Whistleblower function at Granges’ intranet or the website.

o ZEILIGERIEIE, SHASERIIER, BALUESEASEEAIARREE W RS
#RI8E.

14  Deviations- 5 =&

Any deviation or exemption from this Anti-Corruption Policy must be approved or resolved in
advance, in writing, by Granges’ SVP Sustainability.

IR ERERIIEEaER, ©RESSENSASE A RS RE APt E
BFEITRE,

a
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